
  

Salary Sacrifice of Superannuation 
 
What is salary sacrificing of superannuation? 
 
� Under a superannuation salary sacrifice arrangement, your employer can make additional super 

contributions when you arrange for some of your pre-tax salary to be paid into your super fund. 

Salary sacrifice contribution is a concessional contribution 
 
� Any superannuation contributions made under a salary sacrifice are treated as concessional 

contributions and count towards your concessional contributions cap. 

� The concessional contributions cap for the 2014/15 financial year is: 

� For anyone 48 years or younger on 30 June 2014, $30,000. 

� For anyone 49 years or older on 30 June 2014, $35,000. 

Salary sacrifice reduces your assessable income 
 

� The sacrificed component of your total salary package is not counted as assessable income 

for taxation purposes and therefore means that it is not subject to PAYG withholding tax. 

Example of Salary sacrifice arrangements 
 

 Carly Rebecca 

Remuneration $80,000.00 $80,000.00 

Salary Sacrificed Superannuation  $20,000.00 

Assessable Income $80,000.00 $60,000.00 

Taxable Income $80,000.00 $60,000.00 

Income Tax (Using 2014/15 Rates) $17,547.00 $11,047.00 

Medicare Levy $1,600.00 $1,200.00 

Income Tax and Medicare Levy Payable $19,147.00 $12,247.00 

Tax on Salary Sacrificed Super (15% in 

Fund) 

 $3,000.00 

Total Tax and Medicare Levy Paid $19,147.00 $15,247.00 

 

� In the example above, we have used two persons who are both earning $80,000.00 before 

income tax in the 2014/15 financial year.  Rebecca has elected to salary sacrifice $20,000.00 

of her salary before income tax into her complying superannuation fund. 

� You will note that as a result of Rebecca’s salary sacrificing of superannuation she has been 

able to save herself $3,900.00 in income tax for the 2014/15 financial year. 

� In saying this, there is a significant difference in the physical after tax take home salary of 

both Carly and Rebecca.  Carly’s salary after taking into consideration income tax and 

Medicare would be $60,853.00, whereas Rebecca’s salary after taking into consideration 

income tax and Medicare would be $47,753.00. 



  

� It is important to note that whilst Rebecca has saved herself $3,900.00 in income tax by 

salary sacrificing into superannuation, assuming she was born on after 1 July 1964, Rebecca 

wouldn’t be able to access her superannuation until 60 years of age, unless a condition of 

release is met.  This fact sheet doesn’t cover these topics however it is worth noting that if 

Rebecca is say for instance 30 years old, she wouldn’t be able to access her superannuation 

for another 30 years. 

� Further to the above, it is worth noting that the preservation age mentioned above (60 years 

of age) is based on the current legislation and is subject to change.  This will be something 

that will need to be discussed in more detail with your financial planner and in conjunction 

with your client manager. 

� Finally, the above is simply tax advice and you should seek advice from your financial planner 
regarding investment strategies, contributing to superannuation and the ability to maximise 
tax benefits which may be associated with your own personal situation such as the ability to 
access transition to retirement income streams and the like. 
 

Please contact your Client Manager if you need any further clarification on these issues. 


