
  

Work related clothing. We all wear it…but is it 
deductible? 
 
The general rule is that expenditure on conventional clothing is deemed to be private in nature and 

therefore is not deductible. However, there are some types of clothing and particular professions in 

which what you wear to work may in fact be deductible to you.  

Typical circumstances where expenditure may be deductible are as follows: 
 
 

Occupation Specific Clothing Where your work clothing is distinctly specific to your 

profession it is likely that you will be able to claim a 

deduction. Examples of this would be a nurses uniform or a 

chefs checked pants.  

Protective Clothing Many professions will require a degree of protection in their 

day to day jobs. Examples of this would be sun protection, 

protection from chemicals and harsh working environments. 

Ie. overalls, aprons, hard hats, goggles etc 

Corporate Uniform The deductibility of a ‘corporate uniform’ can only be 

determined based on the particular circumstances. 

However, in general a uniform that has a business logo will 

be deductible. In some circumstances where a corporate 

uniform has no logo but is strictly enforced through an 

expressed policy and clearly identifies the employer a 

deduction may be allowed.  

 

With respect to laundering and dry cleaning of your clothing, where it has been established that the 

clothing is deductible, generally a deduction for its maintenance will be available. However, expenses 

incurred in laundering conventional clothing may also be deductible where the expense is sufficiently 

‘abnormal’ to justify the expenditure. An example of this would be a waiter who requires his clothing 

be dry-cleaned in excess of ‘normal’ due to the heavy amount of soiling that would occur from food 

and wine spills etc. If an office worker were to dry-clean his suit each month this would classify as 

‘normal’ use and expenditure and therefore non-deductible.  

 

Substantiation Requirements for work-related clothing, laundry and dry cleaning 

The commissioner’s requirements to be able to substantiate the claim include: 

 details of the requirement to wear compulsory and non-compulsory uniform, or occupation 
specific clothing as part of the conditions of the taxpayer’s employment;  

 details or duty statement evidencing the requirement to wear protective clothing as well as 
how each item qualifies as protective  



  

 a letter from the taxpayer’s employer including contact name and telephone number to 
confirm the requirements of the taxpayer with respect to uniform/clothing and to advise of any 
allowances and/or reimbursements paid. 

 documentary evidence supporting the purchase and dry cleaning costs claimed ie tax invoice, 
bank statement, and in limited situations diary records.  

Each situation will be slightly different to the next so we always recommend discussing your personal 
circumstances with your accountant. Please feel free to call or email our office any time.  

 


